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On the Origin and Development of Quality Culture in Higher Education
Li Zhiyi, Li Qingqging

Abstract: The quality culture contains the profound value rationality, which has the regulation and
guidance function for the quality assurance in higher education. At present, quality assurance high-
lights instrumental rationality, and there is an alienation tendency of instrumental rationality. The
quality assurance in higher education calls for the unity of instrumental rationality and value rationali-
ty, and the joint function of the bureaucratic mechanism and cultural mechanism of quality assurance.
It is of enlightening significance for universities in our country to deepen the understanding of quality
culture and expand the cultivation of quality culture by summarizing the beneficial experiences and
practices of European universities in promoting quality culture at the policy level and the practice lev-
el.
Key words: quality culture; quality assurance; instrumental rationality; value rationality
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